America’s premier innovator, designer and manufacturer of high performance wire and cable with a 60-year history of providing solutions to the toughest problems in the world’s most extreme environments. We excel at developing customized products, utilizing our cross-linked irradiation technology, that meet power, signal and data transmission needs—no matter how demanding the challenge—while exceeding standards for quality, durability and safety.
Production Supervisor – “3rd Shift” (11pm – 7am)
There are two main parts to this position, supervisory and technical assistance. As a supervisor you provide leadership, direction and assistance to manufacturing personnel involved in the manufacture of a quality product in a safety first environment. Training and coaching are key elements of the position. Ensure 5S concepts are implemented and monitored on an ongoing basis. Ability to communicate effectively with operators, managers and other departments.  From the technical side, the supervisor assists both operators and engineers in correcting, improving, and establishing processing information. Both of these responsibilities are accomplished in a safe work environment, which the supervisor position has an active involvement.
Requirements:
· High School diploma or Equivalent (Associates or Bachelor’s Degree preferred)
· [bookmark: _GoBack]Previous leadership experience an asset
· Manufacturing Experience
· Possess strong technical, analytical and problem solving skills.
· Strong communication/listening skills and interpersonal skills.
· Ability to communicate and work with all levels of the organization.
· Ability to work effectively in a team environment.
· Ability to create and follow schedules and create a safety first environment
· Lead, coach, motivate, and manage employees on a (3rd) shift
· Basic computer software skills (e.g. Microsoft Office)

Responsibilities / Actions / Relationships / Expected Results
· Safety: active participation with Safety Coordinator.  Pro-actively suggests, implements and creates a safe work environment.
· Evaluate each department of the manufacturing process and ensure maximum efficiency.
· Ensure all resources and assets are used efficiently and correctly.
· QA Department: provide corrective action, initiate and resolve MRB material.
· Communication with other Supervisors: communicate machine and employee status and production priority.
· HR: communicate personnel and disciplinary issues.
· HR: provide weekly payroll information and discrepancies.
· Planner-Scheduler: communicate production issues including scrap, material, and quality discrepancies that affect the production priority.
· Engineering: process improvement, and trouble shooting. Submit redlined documents.
· Facilities Manager: discuss and help resolve machine and building issues. Submit maintenance work orders as required.

